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visions, and all arrangements relating directly
to the workers' health have a bearing on effi-
ciency and productivity which is well recognized
and probably universally endorsed by efficiency
managers, even if they are not invariably
adopted.

Scientific management wants two things;
more men in the labor market to fill the posi-
tions of functionalized foremen, more men than
modern industrial society has produced; and
it wants an army of workers who will follow
directions, follow them as one of the managers
said, as soldiers follow them. It wants this
army to be endowed as well with the impulse
to produce. It may by its methods realize one
of its wants, that is, an army of workers to
follow directions; but as it succeeds in this,
as it is successful in robbing industry of its con-
tent, and as it reduces processes to routine, it
will limit its chances to find foremen who have
initiative and it will fail to get from workers
the impulse to produce goods.

During the last four years, under the stress
of a consuming war every stimulus employed by
business management for speeding up produc-
tion has been advanced. Organized efficiency in
the handling of materials has increased the out-